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LOUDWATER COMBINED SCHOOL

School Way, Kingsmead Road, Loudwater,

High Wycombe, Bucks, HP11 1JJ

Headteacher:  Mrs. Clare Cunnington

Midday Supervisor

Loudwater Combined School is seeking to appoint a positive, enthusiastic Midday Supervisor who has a commitment to our ethos, vision and values. This role is to support children during lunchtimes under the direction of the Senior Midday Supervisor. 

Salary:
Bucks Pay Point 1: £11.98/hour (pay award pending)

Hours:
6.25 hours per week (12:20pm to 1:35pm), Monday to Friday, term time only

The successful candidate will be flexible, hardworking, show initiative, have a good sense of humour, work well as part of a team and be willing to undertake training. Experience of working with young children is desirable. 

You will be responsible for:

· Supporting children in playing games and being physically active during the lunchtime break 
· Planning activities with the children 
· Giving children the freedom to spend their leisure time in their own way 
· Encouraging fair and caring behaviour among the children 
· Encouraging independence and self-esteem 
· Talking to children about their concerns or worries 
· Keeping records 
We are looking for someone who enjoys motivating children and has the ability to supervise activities and to promote positive social skills. You will be a good role model reflecting the ethos of the school. You will need to make sure that play is safe, and encourage children to be aware of their own safety and that of others. 

To apply, please use the application form attached. If you have any queries, please get in touch with the School Office. Note: we do not accept CV’s.

Office Email:  office@loudwater.bucks.sch.uk   

Please feel free to contact the school office should you have any questions; t: 01494 524919

Closing date:  Friday, 21st April 2023

Interviews:     During week beginning Monday, 24th April 2023

Our commitment to Safeguarding: Loudwater School is committed to safeguarding and promoting the welfare of children and young people and expects all staff and volunteers to share this commitment. We have a robust Safeguarding Policy and all staff receive training relevant to their role at induction and throughout their employment. 

A candidate’s suitability to work with children will be explored at all stages of the recruitment process. The successful applicant will, in accordance with statutory guidance, be subject to a comprehensive pre-employment checking process including receipt of a satisfactory enhanced disclosure from the Disclosure and Barring Service (DBS), a Children's Barred List check, a Section 128 Management Check if relevant, Prohibition check and overseas checks as applicable, identity check, medical clearance, proof of qualifications, satisfactory references and a check regarding their eligibility to work in the UK. 

This role involves contact with children and provides regular access to children, therefore it is ‘regulated activity’. As such, this post is exempt from the Rehabilitation of Offenders Act - 1974 and the amendments to the Exceptions Order 1975, 2013 and 2020. 

Our commitment to equality and diversity: Loudwater School recognises and celebrates the diversity of our school and community. There is a shared commitment to develop further a culture of respect, where discrimination is not tolerated, and individuals are treated equitably and fairly and feel a sense of belonging.
